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The progress review should focus on the individual’s wellbeing as well as their progress in agreed areas
Guidance and useful resources can be found in the  CDR Toolkit and on the Staff Resources webpage and Staff Wellbeing pages.  
 What progress has been made against your performance standards / objectives?
	     Performance standard / objective
	Achievement / progress / comment
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What other achievements have you had?
These could be wider activity in the Division/Department/Centre or School. This can be things such as involvement in Green Impact Teams, the School’s networks (e.g. Spectrum, Power, EMBRACE, Parents and Carers) or contribution towards School achievements such as Athena Swan, Investors in People etc.





























Manager’s overall comments on progress
This should include overall comments about progress and demonstration of Effective Behaviours where relevant 
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