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LSE INTRODUCTION TO LEADERSHIP PROGRAMME 2025
Please ensure all sections of the form are completed before returning to hr.learning@lse.ac.uk 
at no later than 5.30pm on Friday, 15 November 2024.
Your details

	First name:
	
	Surname:
	

	
	
	
	
	
	

	Division/

Department
	

	
	
	
	
	
	

	Role:
	
	    Band:
	

	
	
	
	
	
	

	Email:
	

	
	
	
	
	
	


Please complete the questions below if you are interested in participating in the Introduction to Leadership Programme
	1. What are your objectives for attending the Programme?

	

	2. How will you apply the learning gained from the programme within your Division/Department? (please include what outcomes you expect for your Division/Department and also the impact on the wider organisational impact this could have based on the emerging School strategy)

	


Learning agreement

Upon accepting the offer of a place on the Introduction to Leadership Programme the individual agrees to the following conditions: 

1. The programme is a confidential environment.
2. Delegates agree to participate fully and appropriately in each of the workshops and all associated learning.
3. Delegates must agree their Personal Development Plan with their Senior Manager

4. Delegates should make every effort to attend all events. If they fail to attend two or more of the taught workshops, a conversation will be held including HR, the individual and their Senior Manager to consider their future attendance on the programme.
5. To advise the HR Division as soon as practicable of any problem that may impact on the participant’s successful completion of the course.

Signature:…………………………………………………………………………………Date:……………….………
The following section should be completed by the line manager of the participant.
Dear Manager,

As part of the application process, we are asking line managers to spend a little time with the applicant to consider how the Introduction to Leadership Programme can be applied within and supported by the workplace. To this end, would you please complete the following?
	1. What are the skill/knowledge areas you are particularly hoping the individual will develop as a result of completing this programme?

	


	2. How will you judge how successfully the learning has been implemented?  What changes do you expect to see both for the individual and for the Division/Department?

	


I can confirm that:

· I have discussed participation on this programme with the participant

· I will ensure that the participant has the necessary support to attend the programme
· I will support the participant in putting into practice what they have learned on the programme.

	Manager’s  name:
	
	Manager’s job title:
	

	
	
	
	


Signature:……………………………………………………………………………….……………Date:……………

