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CAREER DEVELOPMENT REVIEW FORM FOR PROFESSORS
2026-2027

This form should be completed by salaried NAC, ECT, NRSC Professors, and Professors in Practice as outlined in the CDR guidance. 

Please ensure completion of the table below in full. 
	Name of staff member being reviewed:
	

	Department/Centre/Institute:
	

	Job title, including staff group ( NAC,  ECT, NRSC or in Practice):
	

	Link to online CV (if not available, then please insert a copy of the CV at the end of this form. Staff wishing to be considered for promotion this academic year are encouraged to use the standard School CV template, along with guidance for completion, available here.):
	

	Member of staff conducting the review:
	

	Date of CDR meeting:
	

	Interruptions in service: (if applicable, e.g., parental leave, illness, secondment, etc.)
	




Section A: To be completed by staff member being reviewed 
Please send this form to your Head of Department in advance of your meeting. A paragraph under each heading or a set of bullet points is sufficient.  
1. Education (where pertinent to your role) 
a. Please describe your principal education contributions during the current and preceding academic year.  
 
 
 
 
 
 
b. What are your key aims in education in the coming two years and how will you achieve them? 
 
 
  
 
 
2. Research (where pertinent to your role) 
a.  Please list your principal research contributions (including, where pertinent, leadership in research in your discipline and research grants applied for or won) during the current and preceding academic year. 
 
 
 
 


b. Please list knowledge exchange activities and activities conducive to impact you have undertaken.  
 
 
 
 
c. What are your key aims in research and impact (including, where pertinent, leadership in research in your discipline, research grants applied for or won, and any impact of your research outside academia) in the coming two years and how will you achieve them? 
 
 
 
 
 
 
 
 
3. Citizenship (in Department, School, the Profession, and/or External bodies) 
a. Please describe your principal contributions to citizenship during the current and preceding academic year (including, where pertinent, leadership roles in the School or externally, mentoring, and engagement outside academia). 
 
 
 
 
 
 
 
b. What are your aims regarding service to and leadership in the Department, School, the profession, or external bodies in the coming two years and how do you plan to achieve them? 
 
 
 
 
4. Support 
How can your Department or the School support you in realizing the aims you outline above? 
 
 
 


Section B: Statement of HoD / Senior Member of Staff Conducting the Review 
a. Summary of most recent CDR, if any. 
 

 
b. Comments on contributions in teaching & education, research, and citizenship during the past two years and aims for the coming two years. 
Please offer brief comments, noting areas of strength as well as any areas for development, as well as progress against aims articulated in the most recent CDR (if applicable). (It may be useful to consider any past agreed actions and the Professorial Role profile of the relevant career track) 
 
 
 
 
 
 
Section C: Summary of Agreed Individual Career Development Actions and Departmental Action Points   
 
 
 
 
 
 
Record of Discussion: This form and attachments are a summary of the CDR meeting, including the agreed outcomes and actions. All parties should sign below before the form is submitted to Human Resources at hr.cdr@lse.ac.uk along with an up-to-date CV. 
	Reviewee: 
	 

	Department: 
	 

	Signature of Reviewee: (inserted or typed)
	  

	Date: 
	 

	Reviewer(s): 
	 

	Department: 
	 

	Signature(s): (inserted or typed)
	 

	Date: 
	 




For completion by the Head of Department (if different to the Reviewer(s)): 
	Name:  
	 

	Signature: (inserted or typed) 
	 
 

	Date: 
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