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Before completing this form, please refer to the supporting guidance documents.

The aim of an equality impact assessment (EIA) is to:
· Consider the equality implications of your policy, practice, function or service on different groups of staff and students
· Identify adverse impacts and mitigation
· Consider if there are ways to proactively advance equality and good relations.

Where further guidance is needed, please contact your EDI Network representative or the EDI team at edi@lse.ac.uk.


	1. General details

	What is being assessed (select as appropriate):

☐​ Policy 
​​☐​ Practice
​​☐​ Service
​​☐​ Function

	Name:

Aims:

Objectives:

	Reason for EIA
	Select as appropriate:

☐​ New policy, practice, service or function
​​☐​ Change to an existing policy, practice, service or function
​​☐​ Review of existing policy, practice, service or function
​​☐​ Other (please state):

……………………………………………………………………………


	Who does the policy/ practice/ service or function impact?
	Select as appropriate:
☐ Staff
☐ Students
☐ Others e.g., external stakeholders (please specify)[footnoteRef:2]: [2:  Vulnerable research participants or co-producers of research may also factor in here] 


……………………………………………………………………………


	Date when the policy/ practice/ service or function is due to come into effect
	[insert date]

	Department or Division responsible for policy, practice, service or function
	[insert name]

	Who has been involved in completing the EIA
	[insert name and job title]

	Date of completion
	[insert date]







	2. Evidence Gathering and Engagement

	a. What evidence has been used for this assessment? 




	b. Please identify any gaps in evidence which prevented a proper assessment of the proposal 


	c. Who have you engaged and consulted with as part of your assessment[footnoteRef:3]? [3:  Engagement is an ongoing process whereas consultations are typically focused on specific decisions or changes which are being proposed or considered] 


	Type of engagement/ consultation, e.g., workshop, interviews, etc
	Date(s)
	


	
	Audience
	

	
	Main issues raised
	

	Type of engagement/ consultation, e.g., workshop, interviews, etc
	Date(s)
	



	
	Audience
	



	
	Main issues raised
	






	3. Potential impact on different protected characteristics (ensure you select the appropriate tick box and complete the accompanying narratives)

	Protected characteristics to consider[footnoteRef:4] [4:  The terms under protected characteristics in bold are the terminology used in the Equality Act 2010.] 

	Positive impact
	No impact
	Negative impact
	 Details of impact on group

	Actions taken to mitigate negative impact/ promote positive impact and advance equality, diversity and inclusion

	Age

	☐
	☐
	☐
	
	

	Disability

	☐
	☐
	☐
	
	

	Gender reassignment

	☐
	☐
	☐
	
	

	Marriage and civil partnership

	☐
	☐
	☐
	
	

	Pregnancy and maternity
	☐
	☐
	☐
	
	

	Race

	☐
	☐
	☐
	
	

	Religion or belief 

	☐
	☐
	☐
	
	

	Sex 

	
	
	
	
	

	Sexual orientation 

	☐
	☐
	☐
	
	

	People with caring responsibilities
	☐
	☐
	☐
	
	

	People from lower socio-economic backgrounds
	☐
	☐
	☐
	
	

	Intersectionality (include any other relevant information relating to the intersection of any of these protected groups) 
	☐
	☐
	☐
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	4. Action Planning

	Issue Identified
	Planned Action
	Lead and Timeframe

	
	
	

	
	
	


	5. Monitoring and Review

	How will you monitor the impact of your project once it has been put into effect?

	

	At which committee(s) have these EDI considerations been discussed:

	Will this EIA be published? 

☐​ No, it is of a confidential nature and not for public view. 

​​☐​ Yes[footnoteRef:5] (please state where): ………………………………… [5:  Sensitive data which would identify individuals will be removed before publication, in accordance with the Data Protection Act 1998 ] 



	Sign off from Head of Department or Division:






Once this has been signed off by your Head of Department or Division, please submit this to the EDI team edi@lse.ac.uk for review.
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